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All employees of the Wadsworth Public Library are entitled to equal employment opportunities 

and no employee or applicant will be discriminated against for employment because of race, 

color, religion, creed, age, sex, national origin or ancestry, veterans status, or qualifying 

disability. 

 

No employee may aid, abet, compel, coerce or conspire to discharge, harass or cause another to 

resign because of race, color, religion, creed, age, sex, national origin or ancestry, veteran status, 

or qualifying disability. 

 

The Director serves as the Equal Employment Opportunity Officer of the library.  All allegations 

of violation of this policy are to be reported to the Director by the supervisor or person to whom 

an incident is reported.  Violations of this policy will be grounds for disciplinary action up to and 

including discharge. 
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